SUBCHAPTER 4. EQUAL EMPLOYMENT OPPORTUNITY AND AFFIRMATIVE
ACTION OBLIGATIONS OF CASINO LICENSEES AND
APPLICANTS CONCERNING THE OPERATIONS WORK
FORCE
19:53-4.1 Equal employment opportunity obligations of casino licensees
and applicants concerning the operations work force
19:53-4.2 Reasonable accommodation in employment for persons with
disabilities
19:53-4.3 (Reserved)
19:53-4.4 (Reserved)
19:53-4.5 (Reserved)
19:53-4.6 (Reserved)

19:53-4.1 Equal employment opportunity obligations of casino licensees
and applicants concerning the operations work force
(a) Each casino licensee and applicant shall provide equal employment
opportunity to all prospective and actual employees at all levels of the
operations work force.
(b) Each casino licensee and applicant shall be required to:

1. Post notices available to employees and applicants for
employment of the equal employment opportunity obligations of the casino
licensee or applicant;

2. Include a statement in all postings, advertisements or other
solicitations for employment that it is an equal opportunity employer;

3. Post all employment openings for response by qualified in-
house employees and, when appropriate, advertise such openings in
newspapers of general circulation and other media which reach a cross-section
of the population in the area from which the work force will be drawn;

4. Send to each labor union or representative of workers with



which it has a collective bargaining agreement, a notice of the obligations of the
casino licensee or applicant under the Act and this chapter;

5. Evaluate any criteria, tests, interview procedures and other
requirements for employment, promotion or transfer of employees to assure
that they are not discriminatory in their impact or that no less discriminatory
methods of evaluation or prediction of job performance are feasible;

6. Provide to the Commission, upon request, a description of all
criteria, tests, interview procedures or other procedures used to determine
whether to employ an applicant for employment or to transfer, upgrade or
promote an existing employee; and

7. If necessary, comply with the provisions of (c) below.

(c) In the event that any criteria, test, interview procedure or other
employment procedure used by a casino licensee or applicant is shown to have
a discriminatory impact, the casino licensee or applicant shall be required to
demonstrate to the satisfaction of the Commission that no less discriminatory
method of evaluation or prediction of job performance is feasible. In such case,
the casino licensee or applicant shall justify the requirements imposed and
shall demonstrate to the satisfaction of the Commission that any criteria, tests,
interview procedures or other procedures used are truly predictive of job
performance. The casino licensee or applicant shall discontinue the use of any
criteria, tests, interview procedures or other employment procedures which
have a discriminatory impact and which cannot be validated as truly predictive
of job performance to the satisfaction of the Commission. In attempting to
establish the validity of the criterion, test, interview procedure or other
employment procedure, the casino licensee or applicant shall be guided by the
rules of the New Jersey Division on Civil Rights and the U.S. Equal
Employment Opportunity Commission.

As adopted, effective: 08/16/93



19:53-4.2 Reasonable accommodation in employment for persons with
disabilities
Casino licensees and applicants shall afford reasonable accommodation
in employment to persons with disabilities in accordance with the requirements
of the Law Against Discrimination, N.J.S.A. 10:5-1 et seq., and attendant
regulations, and Title I of the Americans With Disabilities Act of 1990, 42 USC
12101 et seq., and attendant regulations.

As adopted, effective: 08/16/93
As amended, effective: 01/16/96

19:53-4.3 (Reserved)

Adopted, effective: 08/16/93
As amended, effective: 01/16/96
Repealed, effective: 06/17/02

19:53-4.4 (Reserved)

Adopted, effective: 08/16/93
As amended, effective: 11/01/93
Repealed, effective: 06/17/02

19:53-4.5 (Reserved)

Adopted, effective: 08/16/93
As amended, effective: 01/16/96
Repealed, effective: 06/17/02

19:53-4.6 (Reserved)

Adopted, effective: 08/16/93

As amended, effective: 01/16/96
As amended, effective: 03/03/97
Repealed, effective: 06/17/02
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